TMRS BIill Advances
in the 80t Legislature

¥ n early February, Representative Edmund Kuem-

pel (R-Seguin) filed the TMRS Bill, House Bill 1244,
I and Senator Tommy Williams (R-The Woodlands)

filed the companion, Senate Bill 681. A committee
substitute for HB
1244 has passed
out of the House

If passed by the Legislature,
the TMRS Bill would give cities
Pensions and In- More flexibility in paying for
vestments Com- their TMRS benefits.

mittee and should be heard soon on the floor of the
House. If finally passed by the Legislature, the following
recommendations of the TMRS Board of Trustees will
become part of the law governing TMRS:

Allow cities to make additional contributions to
TMRS above the calculated contribution rate, on
a voluntary basis, to give cities more flexibility in
paying for their TMRS benefits; and modify the
maximum contribution rate limits for cities so that
additional contributions can be made.

Permit the TMRS Board to set amortization pe-
riods for funding TMRS pension liabilities, but

Continued on page 2

Some TMRS members have received communications
from nancial service providers that o er to coordinate
their product with your TMRS bene t.

TMRS absolutely does not give or sell any information
about our members to any commercial enterprise or
service provider.

Please note that TMRS does not endorse these products.
As with any nancial decision, TMRS recommends that
you get advice from a variety of sources before you make
a decision that may a ect your nancial security.
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From the
Interim Executive Director

Dear Friends,

We hope you are having a safe
and prosperous year. These
are exciting times for TMRS
because we are talking with
Legislators about the TMRS
Bill (HB 1244 by Rep. Kuem-
pel and SB 681 by Sen. Wil-
liams), which is designed to provide TMRS mem-
ber cities with more flexibility in how they pay for
their portion of your TMRS retirement benefit.
See the story on this page for more information.

This issue of Insight also explains the effect of one
of the federal Pension Protection Act provisions
on some of TMRS’ members — public safety em-
ployees. Stories on mid-career retirement planning
and tax planning are included to help you think
about your retirement future.

TMRS is in transition yet continues to run
smoothly and serve its member cities. Our Board
of Trustees is searching for our next Executive Di-
rector, and we hope to have someone for that posi-
tion soon. In the meantime, | can assure you that
our staff continues to move forward with many
projects and accomplish good things on behalf of
our members.

TMRS exists to provide a sound retirement for
municipal employees across Texas. If you have any
questions, or if we may be of assistance, please call
on us.

Sincerely,

T/MRS

TEXAS4Y MUNICIPAL RETIREMENT SYSTEM
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the period will not be longer than 25 years. This
keeps current limits and provides added funding
flexibility.

Amend the TMRS Act to permit and grant the
TMRS Board rulemaking authority regarding dis-
tributions to qualified health insurance providers
for retired public safety officers under the fed-
eral Pension Protection Act.

The portion of the bill that gives cities the option for
making additional contributions will provide an impor-
tant tool for cities if they want to fund their TMRS plan
more aggressively.

As substituted, the bill no longer includes the addi-
tional matching ratios and the return to work language
included in the original filed version of the bill.

For ongoing coverage of the progress of this legisla-
tion, go to our Website, www. .com, and click on
the Legislative button. From here you can click on the
link to see the bill s status in the Legislature.F
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Annual Statement Mailing

The Annual Statement you receive every spring
is a snapshot of your TMRS benefit, showing your
account balance, annual interest, annual contribu-
tions, beneficiaries, cities of service, and your total
service credit. The 2006 Annual Statements (reflect-
ing member account information as of December
31, 2006) were sent to your address on file in late
March and early April.

Be sure to look at your statement carefully. If any
of your personal or beneficiary information is incor-
rect, please let us know. The Annual Statement is
a key tool in your retirement planning since it con-
tains estimates showing various retirement options
(see story on Mid-Career Retirement Planning,
page 3). F

Did You Know?

The Pension Protection Act (PPA), a new federal law
adopted in August 2006, carries a helpful provision
for certain TMRS public safety employees.

The main focus of the Act was to provide new guide-
lines for private sector pension plans. Most of the PPA

appliesonly |f you are a public safety officer,
to non-gov- oy federal legislation may affect

ernmental _
pensions the taxes you pay at retirement.

and does not affect TMRS or its members.

One provision, however, affects public safety officers
(fire, police, and emergency medical personnel, gen-
erally) and may reduce the taxes they pay at retire-
ment or when receiving a refund.

Under the new law, public safety officers who receive
a payment (either a Partial Lump Sum Distribution or
arefund) in the year they turn 50 or later are not sub-
ject to the 10% penalty that applies to other employ-
ees who retire or withdraw their deposits before age
55 (see article on page 4).

In late 2006, TMRS contacted cities to determine
which members who had retired or refunded after
August were eligible under the new law. TMRS is de-
veloping ongoing procedures to identify those mem-
bers who will be excluded from the 10% penalty.

In the meantime, if you are a public safety officer
considering retirement or a withdrawal of your de-
posits in the year you turn 50 or later, please call
800.924.8677 and let TMRS know your status as a
public safety officer so that we can correctly report
your taxable income. F
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